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functions staffing prior to the proposed implementation of the remaining components of
the BEACON ERP System. Follow-up analyses shall be conducted annually and
completed by January 1 of each year to assure the staffing levels remain appropriate.
The annual staffing analyses shall be conducted throughout the implementation of
future BEACON components and shall continue for a reasonable time after the
implementation to assure that the staffing levels are adjusted based on the increased
efficiency provided by the implementation.

SECTION 6.7.(c) By April 30, 2008, the Office of State Budget and
Management, in consultation with the Office of State Controller, and then by January 1,
2009, and annually thereafter, the Office of State Budget and Management, in
consultation with the Office of State Controller and the Office of State Personnel, shall
report to the Chairs of the House of Representatives Appropriations Committee, to the
Chairs of the Senate Committee on Appropriations/Base Budget, to the Joint Legislative
Oversight Committee on Information Technology, and to the Fiscal Research Division
on the results of the annual staffing analyses of State government business functions
conducted pursuant to subsection (a) of this section and on the implementation of the
BEACON HR/Payroll System.

SECTION 6.7.(d) Prior to any staffing changes that result from the staffing
analyses conducted pursuant to subsection (b) of this section, the Office of State Budget
and Management, in consultation with the Office of State Controller and the Office of
State Personnel, shall report to the Chairs of the House of Representatives
Appropriations Committee, to the Chairs of the Senate Committee on
Appropriations/Base Budget, to the Joint Legislative Oversight Committee on
Information Technology, and to the Fiscal Research Division on the annual staffing
analyses of State government business functions conducted pursuant to subsection (b) of
this section and on the proposed implementation of the remaining components of the
BEACON ERP System.

SECTION 6.7.(e) Notwithstanding any other provision of law, the Office of
State Budget and Management may evaluate the impact of the BEACON Program on
affected agencies and develop a plan for addressing resources affected by the Program.
The State Redeployment Plan shall be implemented to the extent possible. When
compliance with federal or State law requires, a new position may be created if a current
or contracted position is eliminated. The Office of State Budget and Management, in
consultation with the Office of the State Controller, shall report to the Joint Legislative
Commission on Governmental Operations within 30 days for each employee change
made under the State Redeployment Plan and shall include a five-year fiscal impact
incurred by the State when converting any contracted position to a permanent position.
This subsection expires June 30, 2008.

BEACON DATA INTEGRATION

SECTION 6.8.(a) The Office of the State Controller, in cooperation with the
State Chief Information Officer, shall develop a Strategic Implementation Plan for the
integration of databases and the sharing of information among State agencies and
programs. This plan shall be developed and implemented under the governance of the
BEACON Project Steering Committee and in conjunction with leadership in State
agencies and with the support and cooperation of the Office of State Budget and
Management. This plan shall include the following:

(1) Definition of requirements for achieving statewide data integration.
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